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Introductioni Pension Rules for Occupational Retirement Schemes

The Retirement Pensions Act, 2011

The Retirement Pensions Act, (“the Act”), provides a statutory basis for the regulation in Malta of

Retirement Schemes, Retirement Funds and related Service Providers:-

A Retirement Schemes: A Retirement Scheme may be an Occupational Retirement Scheme
or a Personal Retirement Scheme established for the principal purpose of providing
Retirement Benefits.

The Act makes itillegal for a retirement scheme located in Malta to carry on any activity for
the provision of Retirement Benefits in or from within Malta, or for any person to accept
money or other consideration from a Contributor with respect to a retirement scheme
carrying on any activity for the provision of Retirement Benefits in or from within Malta
unless such retirement scheme is duly licensed under the Act. The Act also makes it illegal
for a retirement scheme formed in accordance with or existing under the laws of Malta to
carry on any activity for the provision of Retirement Benefits in or from within a country,
territory or other place outside Malta unless it is duly licensed under the Act.

A Retirement Funds: Retirement Funds are arrangements established for the principal
purpose of holding and investing contributions made to one or more retirement schemes
and/or overseas retirement schemes.

The Act makes it illegal for a retirement fund located in Malta to carry on any activity in
relation to a retirement scheme and, or overseas retirement scheme, in or from within
Malta unless such retirement fund is duly licensed under the Act. The Act also makes it
illegal for a retirement fund formed in accordance with or existing under the laws of Malta
to carry on any activity in relation to a retirement scheme and, or overseas retirement
scheme, in or from within a country, territory or other place outside Malta unless it is duly
licensed under the Act.

A Service Providers: Service Providers are entities that are licensed under the Act to provide
one or more services listed in the Schedule to the Act and, or recognised to provide any
one or more services of the back-office administrative activities' established by the Pension
Rules issued under the Act.

The Act stipulates that a person requires a licence under the Act to provide to a Retirement
Scheme and/or Retirement Fund or to a similar or equivalent arrangement overseas, any
one or more of the services listed in the Schedule to the Act. The Act also makes it illegal
for a body corporate, unincorporated body or association formed in accordance with or
existing under the laws of Malta, to provide or hold itself out as providing a service in or
from within a country, territory or other place outside Malta unless duly licensed under the
Act. The Act also prohibits a person from providing, in or from within Malta, any back-office
administrative activities detailed in the Pension Rules for Service Providers unless such a
person is recognised by the MFSA to provide such activities.

! Reference to back-office administrative activities and back-office administrators will be retained for a transitional period of one
year from the date of coming into force of the amendments to the Retirement Pensions Act, in accordance with the
Retirement Pensions (Transitional Provisions on Back-Office Administrators) Regulations, 2019.

PAGE 1 OF 77



MFSARESTRICTED

Introductioni Pension Rules for Occupational Retirement Schemes

The MFSA and Pension Rules made by virtue of the Act

Pursuant to article 38(1) of the Act, the administration of the Act shall be vested in the MFSA.

In terms of article 38(2) of the Act, the MFSA may issue Pension Rules as may be required for
carrying into effect any of the provisions of the Act. The MFSA may amend or revoke such
Pension Rules which shall be binding on licence holders and others as may be specified therein.

In exercise of those powers, the MFSA has made these Pension Rules for Occupational
Retirement Schemes.?

Breach of these Pension Rules may give rise to administrative penalties or any other measure
against the offending person.

Structure of Pension Rules for Occupational Retirement Schemes

The Pension Rules for Occupational Retirement Schemes are divided into four main parts:
A Part A specifies the nature and licensing process, and criteria applicable to Occupational
Retirement Schemes;
A Part B sets out the Standard Licence Conditions for Occupational Retirement Schemes
licensed under the Act:
Part Cincludes the Appendices and reporting schedules.
Part D contains Application Forms and related information.

>

General

Any questions concerning the contents of these Pension Rules for Occupational Retirement
Schemes and their practical application should be addressed to the Insurance and Pensions
Supervision Unit of the MFSA.
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